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A N E X A

Universitatea “Artifex” din Bucureşti
Facultatea: Management-Marketing 
Departamentul: Management-Marketing
Cadru didactic: 

L I S T A
lucrărilor ştiinţifice în domeniul disciplinelor din postul didactic

A. Teza de doctorat (titlul tezei, coordonatorul, institutia, anul sustinerii)

D. Țâmpu, Criza economică, contribuții la crearea unei noi paradigme de dezvoltare a societății,
Academia de Studii Economice din București, coordonator: C. Costea, 2013

B. Cărţi si capitole în cărţi publicate în ultimii 10 ani 

1. D. Ionel Țâmpu, Antreprenoriat, Strategii și Resurse, 2022, Ed. Artifex, București, ISBN: 978-
606-8716-64-0, 213 pagini.

2. D. Ionel Țâmpu, Managementul Resurselor Umane, 2021, Ed. Artifex, București, ISBN: 978-606-
8716-52-7,  193 pagini.

3. D. Țâmpu, Criza economică, contribuţii la crearea unei noi paradigme de dezvoltare a societăţii,
2015  Ed. Ars Docendi, București, ISBN 978-973-558-891-5, 145 pagini

4. C. Costea, D. Ţâmpu The crisis alphabet through the academic lens, Predictibility in nonlinear
dynamical systems , Editura Politehnica Press, Buureşti 2011 – ISBN 978-606-515-324-0

C. Lucrări indexate ISI/BDI publicate în ultimii 10 ani 

1. 2024, D. Țâmpu, A translatable framework for studying the stress of modern lifestyles, 12th
International Conference: Synergies in Communication (SiC) – in curs de publicare

2. 2022, D. Țâmpu, Significant figures about Romania’s economic history, Sustainable Economies
and Digitalization: opportunities and challenges in the pandemic era, XIXth Edition, December
09-10, 2022
https://eprints.uklo.edu.mk/id/eprint/7820/1/Proceedings%20Ecotrend%202022%20(2).pdf#pa
ge=231 

3. 2022, D. Țâmpu, Small And Medium Size Enterprises Romanian?S Chance To Get Out Of A
Neverending Crisis, Management Strategies Journal, Constantin Brancoveanu University, vol.
58(4), pages 86-93.  http://www.strategiimanageriale.ro/papers/220411.pdf 

4. 2022, D. Ionel Țâmpu, The Covid recovery is digital - the short-term implications on
recruitment - Case study in Romania, Revista Economică, Lucian Blaga University of Sibiu,
Faculty of Economic Sciences, vol.74(1), pages 85-96, August.
http://economice.ulbsibiu.ro/revista.economica/archive/74107tampu.pdf 

https://eprints.uklo.edu.mk/id/eprint/7820/1/Proceedings%20Ecotrend%202022%20(2).pdf#page=231
https://eprints.uklo.edu.mk/id/eprint/7820/1/Proceedings%20Ecotrend%202022%20(2).pdf#page=231
https://ideas.repec.org/a/brc/journl/v58y2022i4p86-93.html
https://ideas.repec.org/a/brc/journl/v58y2022i4p86-93.html
https://ideas.repec.org/s/brc/journl.html
http://www.strategiimanageriale.ro/papers/220411.pdf
http://economice.ulbsibiu.ro/revista.economica/archive/74107tampu.pdf
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5. 2022, D. Ionel Țâmpu, The small and medium enterprise sector during the Covid-19 crisis.
Effects and opportunities – the Case of Romania, Annals of the Constantin Brancusi University
of Targu Jiu, Economy Series, Issue 4/2022,  https://www.utgjiu.ro/revista/ec/pdf/2022-
04/24_Tampu.pdf 

6. 2019, Ionel Tampu, D. L., and I. Cochina. "Motivation and employee
performance." Management and Innovation for Competitive Advantage: 812-821.

7. 2017, I. Cochina, D. Țâmpu, Prospects of Romanian Rourism, Knowledge Horizons -
Economics, BDI, 9(2), 64-67, ISSN 2066-1061, https://www.orizonturi.ucdc.ro/arhiva/khe-vol9-
nr2-2017/10.%20PROSPECTS%20OF%20ROMANIAN%20TOURISM.pdf  

8. 2016, D. Țâmpu, I. Cochina, Efficiency factors in alliance creation: Model of good practice,
Review of International Comparative Management, BDI, 17(5), 487-499, ISSN 2601-0968,
http://rmci.ase.ro/no17vol5/07.pdf 

9. 2016, D. Țâmpu, I. Cochina, The Efficiency Model of an Alliance Creation Process, Revista de
Management Comparat Internațional, 17(5), 487-498 https://www.ceeol.com/search/article-
detail?id=729542 

10. 2015, D. Țâmpu, Human motivation and corporate governance, Copernican Journal of
Finance & Accounting, BDI, 4(2), 177–193, ISSN 2300-3065,
http://dx.doi.org/10.12775/CJFA.2015.023 

11. 2015 D. Țâmpu, Impact of human motivation on employees performance, Internal
Auditing & Risk Management, BDI, Vol 37, nr. 1, 2015, pp. 43-54, ISSN 2065 – 8168,
http://www.univath.ro/files/pdf/Nr_1(37)_2015.pdf

12. 2015 D. Țâmpu, The motivation to sustainable development in times of administrative
crisis, Acta Universitatis Danubius. Administratio, BDI,  Vol 7, Nr 1 (2015), p. 5-21, ISSN: 2068
– 5459, http://journals.univ-danubius.ro/index.php/administratio/article/view/2766/2771   

13. 2015 D. Țâmpu, Key facts about motivation on Romanian employers, Eurasian Studies
in Business and Economics, BDI, ISSN: 2364-5067,
http://www.springer.com/series/13544?detailsPage=titles (adeverinta anexata)

14. 2015 D. Țâmpu, Determinants of global development in human motivation, Analele
Universităţii „Constantin Brâncuşi” din Târgu Jiu, Seria Economie, CNCSIS B+, Nr. 
special/2015, p.323-329, ISSN 2344 – 3685/ISSN-L 1844 – 7007,
http://www.utgjiu.ro/revista/ec/pdf/2015-Special/01_Volum%20Azuga.pdf

15. 2015 Beleiu Ioana; Pop Zenovia Cristiana D. Țâmpu, Effect of good governance on
economic development – case study on Romania, Revista de Studii și Cercetări Economice Virgil
Madgearu, CNCSIS B+, vol 8, nr. 1/2015, p5-23, ISSN: 2069-0606, 
http://www.econ.ubbcluj.ro/rvm/an_VIII_nr_1.pdf 

D. Lucrări publicate în ultimii 10 ani în reviste şi volume de conferinţe cu referenţi 
(neindexate) 

- Reviste

1. 2022, D. Țâmpu, Significant figures about romania’s economic history, Sustainable Economies and
Digitalization: opportunities and challenges in the pandemic era, XIXth Edition, December 09-10,

https://www.utgjiu.ro/revista/ec/pdf/2022-04/24_Tampu.pdf
https://www.utgjiu.ro/revista/ec/pdf/2022-04/24_Tampu.pdf
https://www.orizonturi.ucdc.ro/arhiva/khe-vol9-nr2-2017/10.%20PROSPECTS%20OF%20ROMANIAN%20TOURISM.pdf
https://www.orizonturi.ucdc.ro/arhiva/khe-vol9-nr2-2017/10.%20PROSPECTS%20OF%20ROMANIAN%20TOURISM.pdf
http://rmci.ase.ro/no17vol5/07.pdf
https://www.ceeol.com/search/article-detail?id=729542
https://www.ceeol.com/search/article-detail?id=729542
http://dx.doi.org/10.12775/CJFA.2015.023
http://www.univath.ro/files/pdf/Nr_1(37)_2015.pdf
http://journals.univ-danubius.ro/index.php/administratio/article/view/2766/2771
http://www.springer.com/series/13544?detailsPage=titles
http://www.utgjiu.ro/revista/ec/pdf/2015-Special/01_Volum%20Azuga.pdf
http://www.econ.ubbcluj.ro/rvm/an_VIII_nr_1.pdf
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2022 
https://eprints.uklo.edu.mk/id/eprint/7820/1/Proceedings%20Ecotrend%202022%20(2).pdf#page=
231 

2. 2017, I. Cochina, D. Țâmpu, Prospects of Romanian Rourism, Knowledge Horizons - Economics,
BDI, 9(2), 64-67, ISSN 2066-1061, https://www.orizonturi.ucdc.ro/arhiva/khe-vol9-nr2-
2017/10.%20PROSPECTS%20OF%20ROMANIAN%20TOURISM.pdf 

3. 2016, D. Țâmpu, I. Cochina, The Efficiency Model of an Alliance Creation Process Proceedings of
the 10th International Management Conference, Faculty of Management, Academy of Economic
Studies, Bucharest, Romania, vol. 10(1), 548-551
http://conference.management.ase.ro/archives/2016/PDF/5_10.pdf                                          

4. 2015, D. Țâmpu, I. Cochină, Motivation & Employee performance, 9th International Management
Conference “MANAGEMENT AND INNOVATION FOR COMPETITIVE ADVANTAGE”,
București, http://conferinta.management.ase.ro/wp-content/uploads/2013/04/IMC2015_Final-
Programme_1nov2015.pdf 

- Selecţie cu maximum 20 lucrări în volume de conferinţe

1. 2017, D. Țâmpu, I. Cochina, The crisis ABC from a scholastic point of view, Proceedings of the
11th International Management Conference, Faculty of Management, Academy of Economic Studies,
Bucharest, Romania, vol. 11(1), pages 672-678, 
http://conferinta.management.ase.ro/archives/2017/pdf/3_22.pdf 

2. 2015, D. Țâmpu, Human motivation and corporate governance, Țâmpu Diana Larisa, Conferința
International Business and Finance, Institute of Researches și International Symposiums IRIS –
ALKONA, 7-11 Iulie 2015, Jurmala, Letonia,  http://irissymposium.wix.com/alkona 

3. 2015, D. Țâmpu, Romanian banking system reaction to the financial and economic crisis following
the E3MG model scenarios of Pollitt and Barker, Țâmpu Diana Larisa, Conferința international
”International Conference on Recent Advances in Economic and Social Research”, Institutul de
Prognoză economică, 13-14 mai 2015, București, România, http://www.ipe.ro/ProgramConferinta-
13-14-mai.pdf 

4. 2015, D. Țâmpu, Motivation strategies that lead to performance - Case study on Romanian
employers, 15th EBES Conference/  ISCTE-IUL Instituto Universitário de Lisboa,
https://www.ebesweb.org/Portals/0/Documents/Recent/15th%20EBES%20Conference%20-
%20Lisbon%20Program.pdf 

5. 2014, D. Țâmpu, Economic development between crisis and changes in attitude, Conferinţa Ştiinţifică
Internaţională cu tema: Provocări ale economiei contemporane în contextul globalizării /Universitatea
Athenaeum, Institutul de Prognoză Economică – INCE, Academia Română, Universitatea Hyperion
Bucureşti  Şi Al Zarka Academy for Administrative Science & Information System, Egypt

6. 2014, D. Țâmpu, Impectului resurselor umane în cadrul unei organizații, Conferința națională
organizată în cadrul Academiei Române - „CERCETARE DE EXCELENȚĂ, CUNOAȘTERE
ȘTIINȚIFICĂ, PROGRES SOCIAL, http://mone.acad.ro/wp-content/uploads/2014/04/Brosura-
conferinta-30-31.pdf 

7. 2013, D. Țâmpu, Libardea L., Cerchez, A. Conceptualizing a New Model of Social Innovation in
Online Environment, 6TH EUROMED CONFERENCE OF THE EUROMED ACADEMY OF

https://eprints.uklo.edu.mk/id/eprint/7820/1/Proceedings%20Ecotrend%202022%20(2).pdf#page=231
https://eprints.uklo.edu.mk/id/eprint/7820/1/Proceedings%20Ecotrend%202022%20(2).pdf#page=231
https://www.orizonturi.ucdc.ro/arhiva/khe-vol9-nr2-2017/10.%20PROSPECTS%20OF%20ROMANIAN%20TOURISM.pdf
https://www.orizonturi.ucdc.ro/arhiva/khe-vol9-nr2-2017/10.%20PROSPECTS%20OF%20ROMANIAN%20TOURISM.pdf
http://conference.management.ase.ro/archives/2016/PDF/5_10.pdf
http://conferinta.management.ase.ro/wp-content/uploads/2013/04/IMC2015_Final-Programme_1nov2015.pdf
http://conferinta.management.ase.ro/wp-content/uploads/2013/04/IMC2015_Final-Programme_1nov2015.pdf
http://conferinta.management.ase.ro/archives/2017/pdf/3_22.pdf
http://irissymposium.wix.com/alkona
http://www.ipe.ro/ProgramConferinta-13-14-mai.pdf
http://www.ipe.ro/ProgramConferinta-13-14-mai.pdf
https://www.ebesweb.org/Portals/0/Documents/Recent/15th%20EBES%20Conference%20-%20Lisbon%20Program.pdf
https://www.ebesweb.org/Portals/0/Documents/Recent/15th%20EBES%20Conference%20-%20Lisbon%20Program.pdf
http://mone.acad.ro/wp-content/uploads/2014/04/Brosura-conferinta-30-31.pdf
http://mone.acad.ro/wp-content/uploads/2014/04/Brosura-conferinta-30-31.pdf


4

BUSINESS, http://6theuromed2013.webnode.pt/
/http://centralresearchinstitute.weebly.com/uploads/9/8/6/1/98 61960/cop_prg.pdf 

8. 2012  L. Libardea, D. Țâmpu, C. Costea, Approach of consequences of increasing taxation in
România from beneffits to collateral effects, 19-th International Economic Conference IECS 2012,
„The Persistance of the Global Economic Crisis: Causes, Implications, Solutions”, Sibiu,
http://iecs.ulbsibiu.ro/programme/IECS_2012_final_program.pdf 

9. 2012 D. Țâmpu, L. Libardea, Reinventing business –the way to bypass the time of crisis, The 22-nd
edition of RESER International Conference, Services and Economic Development: Local and Global
Challenges, București, http://www.reser2012.ase.ro/index-5.html

E. Brevete obţinute în întreaga activitate 

F. Citări ale lucrărilor publicate: referinţa bibliografică a lucrării citate (Ci1, Ci2 …) şi referinţa/ele
bibliografică/e a/ale lucrării care citează (Ci1.1, Ci1.2...., Ci2.1, Ci2.2 etc.) în ultimii 10 ani

Ci1. D. Țâmpu, Impact of human motivation on employees performance, Internal Auditing & Risk
Management, , Vol 37, nr. 1, p. 43-54, 2015,  ISSN 2065 – 8168,
http://www.univath.ro/files/pdf/Nr_1(37)_2015.pdf, Indexare BDI: REPEC, DOAJ, ULRICH, EBSCO,
SCOPUS, CITEFACTOR

Ci1.1. Abhilasha Singh , Sanjay Kumar Singh , Saleena Khan, Job characteristics model (JCM):
utility and impact on working professionals in the UAE, International Journal of Organizational Analysis,
2016, ISSN: 1934-8835, https://www.emerald.com/insight/content/doi/10.1108/IJOA-04-2016-
1022/full/html 

Ci1.2. R Darwin Joseph, Drivers of Employee Engagement and Innovation in Information
TechnologyIndustry. IOSR Journal of Business and Management (IOSR-JBM) 20.1 (2018): 38-46, ISSN:
2319-7668.

Ci1.3. Mare, Angelique,  Motivators of learning and learning transfer in the workplace, Mini-
disertation, 2015, https://repository.up.ac.za/handle/2263/52441 

Ci1.4. Leavell, J. Paul, Intrinsic motivation and planned behavior theory: Explaining banking-
service referrals, Capella University. ProQuest Dissertations Publishing, 2016,
https://www.proquest.com/openview/3d49a4162932ac89577ee664f2113617/1?pq-
origsite=gscholar&cbl=18750 

Ci1.5. Hemakumara, M.G.G, The Impact of Motivation on Job Performance: A Review of
Literature, Journal of Human Resources Management and Labor Studies December 2020, Vol. 8, No. 2,
pp. 24-29 ISSN: 2333-6390, http://jhrmls.com/journals/jhrmls/Vol_8_No_2_December_2020/3.pdf 

Ci1.6. Jones, Mae D, The Relationship Between Rewards and Organizational Commitment
among Female Leaders in Large Nonprofit Organizations, Capella University. ProQuest Dissertations
Publishing, 2019. 27541188,
https://www.proquest.com/openview/ad6a7330dc9387478b74c8b66bfe4bb7/1?pq-
origsite=gscholar&cbl=18750&diss=y 

Ci1.7 Quilty, Kaylah R., Does the Sport Industry Change the Game for Job Satisfaction?: A Case
of Triple-A Ticket Office Employees (2016). Sport Management Undergraduate. Paper 116.
https://fisherpub.sjfc.edu/cgi/viewcontent.cgi?referer=https://scholar.google.com/&httpsredir=1&artic
le=1118&context=sport_undergrad 

http://6theuromed2013.webnode.pt/
http://centralresearchinstitute.weebly.com/uploads/9/8/6/1/98%2061960/cop_prg.pdf
http://iecs.ulbsibiu.ro/programme/IECS_2012_final_program.pdf
http://www.reser2012.ase.ro/index-5.html
http://www.univath.ro/files/pdf/Nr_1(37)_2015.pdf
https://www.emerald.com/insight/content/doi/10.1108/IJOA-04-2016-1022/full/html
https://www.emerald.com/insight/content/doi/10.1108/IJOA-04-2016-1022/full/html
https://repository.up.ac.za/handle/2263/52441
https://www.proquest.com/openview/3d49a4162932ac89577ee664f2113617/1?pq-origsite=gscholar&cbl=18750
https://www.proquest.com/openview/3d49a4162932ac89577ee664f2113617/1?pq-origsite=gscholar&cbl=18750
http://jhrmls.com/journals/jhrmls/Vol_8_No_2_December_2020/3.pdf
https://www.proquest.com/openview/ad6a7330dc9387478b74c8b66bfe4bb7/1?pq-origsite=gscholar&cbl=18750&diss=y
https://www.proquest.com/openview/ad6a7330dc9387478b74c8b66bfe4bb7/1?pq-origsite=gscholar&cbl=18750&diss=y
https://fisherpub.sjfc.edu/cgi/viewcontent.cgi?referer=https://scholar.google.com/&httpsredir=1&article=1118&context=sport_undergrad
https://fisherpub.sjfc.edu/cgi/viewcontent.cgi?referer=https://scholar.google.com/&httpsredir=1&article=1118&context=sport_undergrad
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Ci1.8. Hanssen, S., & Rojas Alvarez, A. (2021). LEADERSHIP’S ROLE IN MOTIVATING
MILLENNIALS : A study of how organizational leaders motivate millennials in the workplace.
(Dissertation). Retrieved from http://urn.kb.se/resolve?urn=urn:nbn:se:mdh:diva-53124 

Ci1.9. Hayley Wetherall Shee Lippell, What is the Impact of Low Employee Motivation Levels
Within Organisations?, Journal of Research Studies in Business & Management Vol. 2. August 2016,
https://web.archive.org/web/20180421112850id_/http://www.jrsbm.com/wp-
content/uploads/2016/09/JRSBM-Vol-2-Wetherall.pdf 

Ci1.10. Mushtaq, Rabia, and Muhammad Bashir Khan. The combined effects of job
characteristics and cultural orientation on citizenship behavior. Pakistan Business Review 20.2 (2019):
254-268. https://pbr.iobm.edu.pk/wp-content/uploads/2019/01/08-PBR-Journal2018.pdf 

Ci1.11. Pluangmonthin, Pimploy. Key factors that cause poor performance of hotel employees.
(2016). 
https://archive.cm.mahidol.ac.th/handle/123456789/1685

 Ci1.12. Tynes, Vernon Walter. Mentoring Strategies to Prevent Leadership Shortfalls Among C-
Suite Executives. Diss. Walden University, 2018.
https://www.proquest.com/openview/d2eff695201f286d0d9c56f0f537b893/1?pq-
origsite=gscholar&cbl=18750 

Ci1.13. Ngongvoralath, Thanousone. The Influence of leadership on organizational citizenship
behaviour in Lao-based international non-government organisations. MS thesis. 2019.

Ci1.14 Hupp, Scott Allen. Exploring Construction Workers’ Site-safety Practices: A Qualitative
Case Study. Diss. Grand Canyon University, 2019.
https://www.proquest.com/openview/01170c2285f42be23e13411003ec727b/1?pq-
origsite=gscholar&cbl=18750&diss=y 

Ci1.15 Sabino, Ana Rita Trindade. Liderança no feminino: um estudo de caso numa empresa do
setor da consultoria financeira. Diss. Instituto Superior de Economia e Gestão, 2019. 

Ci2. D. Țâmpu, I. Cochina, Motivation & employee performance, Proceedings of the 9th
international management conference, 9(1), p: 812-821, 2015, ISSN: 2286-1440

Ci2.1. Davidescu, Adriana AnaMaria, et al., Work flexibility, job satisfaction, and job
performance among Romanian employees—Implications for sustainable human resource
management. Sustainability 12.15 (2020): 6086.

Ci2.2. Casuneanu, Ionut, Viorel Lefter, and Adriana AnaMaria Davidescu. Does Company Size
Matter? An Empirical Investigation on Job Satisfaction and Work Flexibility based on Romanian
Employees’ Opinions, Int. J. Acad. Res. Bus. Soc. Sci 9 (2019): 362-382.

Ci2.3. Alexandra, B. E. I. U., and Adriana AnaMaria Davidescu, Are Romanian Employees
Motivated by the Same Things? An Empirical Perspective of Herzberg Theory among Employees from
public Versus Private Sector, Journal of Applied Quatative Methods, 13(4), 2018,

Ci2.4. Wibowo, Suryo, and Yustinus Yuniarto, Measuring feeling safety as a moderating effect
of worker skills on team performance during the covid-19 pandemic, Journal of Business & Applied
Management 14.1 (2021): 055-068.

Ci2.5. Bahari, Samsul, The Influence of Work Culture on Performance of Employees with
Compensation as Variable Mediation in Department Of Industry and Trade, City Of Baubau, Province
Of Southeast Sulawesi, Indonesia,  International Journal of Management and Education in Human
Development 1.01 (2021): 66-73.

Ci2.6. Christopher, Nyenze M. Moderating effect of personality traits on the relationship between
institution responsiveness and competitiveness of public universities in Kenya. Diss. MOI University,
2017.

Ci2.7. Dossa, Amira Anwar. The Role of Motivation Factors on Employee Performance: A Case
of Mnazi Mmoja Hospital Dar es Salaam. Diss. The Open University of Tanzania, 2020.

http://urn.kb.se/resolve?urn=urn:nbn:se:mdh:diva-53124
https://web.archive.org/web/20180421112850id_/http://www.jrsbm.com/wp-content/uploads/2016/09/JRSBM-Vol-2-Wetherall.pdf
https://web.archive.org/web/20180421112850id_/http://www.jrsbm.com/wp-content/uploads/2016/09/JRSBM-Vol-2-Wetherall.pdf
https://pbr.iobm.edu.pk/wp-content/uploads/2019/01/08-PBR-Journal2018.pdf
https://archive.cm.mahidol.ac.th/handle/123456789/1685
https://www.proquest.com/openview/d2eff695201f286d0d9c56f0f537b893/1?pq-origsite=gscholar&cbl=18750
https://www.proquest.com/openview/d2eff695201f286d0d9c56f0f537b893/1?pq-origsite=gscholar&cbl=18750
https://www.proquest.com/openview/01170c2285f42be23e13411003ec727b/1?pq-origsite=gscholar&cbl=18750&diss=y
https://www.proquest.com/openview/01170c2285f42be23e13411003ec727b/1?pq-origsite=gscholar&cbl=18750&diss=y
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Ci2.8. Elazhari, Anas. How Project Managers Create a Motivated Schedule Compliant Team to
Complete Projects on Time. Diss. Colorado Technical University, 2020.

Ci2.9. LARAS, Titi, et al., The Effect of Work Environment and Compensation on Work
Motivation and Performance: A Case Study in Indonesia. The Journal of Asian Finance, Economics and
Business, 8.5 (2021): 1065-1077.

Ci2.10 Astamega, Tiya. Pengaruh Gaya Kepemimpinan Dan Budaya Organisasi Terhadap
Kinerja Karyawan Dengan Motivasi Sebagai Variabel Intervening (Studi: Bank Muamalat Indonesia
Cabang Fatmawati). BS thesis. Fakultas Ekonomi dan Bisnis uin jakarta.

Ci3. Beleiu Ioana; Pop Zenovia Cristiana D. Țâmpu, Effect of good governance on economic
development – case study on Romania, Revista de Studii și Cercetări Economice Virgil Madgearu,
CNCSIS B+, vol 8, nr. 1/2015, p5-23, ISSN: 2069-0606,
http://www.econ.ubbcluj.ro/rvm/an_VIII_nr_1.pdf 

Ci3.1. Bayar, Yilmaz, Public governance and economic growth in the transitional economies of
the European Union,  Transylvanian Review of Administrative Sciences 12.48 (2016): 5-18.

Ci3.2. Al-Naser, Maryam Hasan, Public governance and economic growth: conceptual framework,
 International Journal of Business Ethics and Governance (2019): 1-14.

Ci3.3. Danaeefard, Hassan, and Jabbar Babashahi, How Does Human Capital of Public Sector
Affect National Wellbeing?, Iranian Journal of Management Studies 14.3 (2021): 469-486.

Ci3.4. Waheeduzzaman, Abu NM, and Elwin Myers, Exploring the Influence of Governance
and Freedom on Consumption, EDITORIAL 29 (2020): 29-42.

Ci3.5. Danaeefard, Hassan, and Jabbar Babashahi, How Does Human Capital of Public Sector
Affect National Wellbeing?. Iranian Journal of Management Studies 14.3 (2021).

Ci3.6. Al-Naser, Maryam, and Allam Hamdan. The impact of public governance on economic
growth: evidence from gulf cooperation council countries. Economics & Sociology 14.2 (2021): 85-110.

Ci3.7. Deliu, Delia, Corporate Governance in Romania: Academic Literature Review and
Research Perspectives. Ovidius University Annals, Series Economic Sciences 20.1 (2020).

Ci3.8. Diseko, Mogale Daniel, The status and role of provincial governance in the South African
constitutional dispensation 1996-2012. Diss. University of the Free State, 2018.

Ci3.9. Da Silva, António Luís Gouveia Ribeiro, Eletricidade, Crescimento Económico e
Desenvolvimento: uma contribuição para o estudo do caso de Moçambique. Dissertação de Mestrado
em Economia e Gestão do Ambiente (2016).

Ci4. T. Viciu, M. Toma, D. Țâmpu, Ongoing economic restructuring in the wake of the latest economic
crisis: a Russian perspective, Procedia Economics and Finance,  6, p.161-168, 2013
http://www.sciencedirect.com/science/article/pii/S2212567113001287, Indexare BDI: Elsevier, Science
Direct, Scopus, Thomson Reuters (ISI Conference Proceedings Citation)  

Ci4.1. Kowalska, Izabela Jonek, Challenges for long-term industry restructuring in the Upper
Silesian Coal Basin: What has Polish coal mining achieved and failed from a twenty-year perspective?.
Resources Policy 44 (2015): 135-149.

Ci4.2. Lochan, SAa, et al, Theoretical issues of the formation of the industrial policy of
enterprises. International Journal of Economics and Financial Issues 5.3S (2015).

Ci4.3 Bezpalov, V. V., Diagnostics methods for purposes of restructuring of regional management
system. Life Science Journal 11.9 (2014): 56-59.

Ci4.4. Şeker, Burak Şakir, and Dimitrios Dalaklis, Maritime energy security issues: the case of the
Arctic. Geopolitics 66 (2017): 171-186.

Ci4.5. Jonek-Kowalska, Izabela, Przyczyny i symptomy kryzysu w procesie restrukturyzacji
polskich przedsiębiorstw górniczychi,  Ekonomika i Organizacja Przedsiębiorstwa 1 (2016): 51-66.

http://www.econ.ubbcluj.ro/rvm/an_VIII_nr_1.pdf
http://www.sciencedirect.com/science/article/pii/S2212567113001287


7

Ci4.6. Jonek-Kowalska, Izabela, The effects of evolutionary employment restructuring in the Polish
mining enterprises in the context of sector risk. International Journal of Contemporary Management 13.3
(2014).

Ci4.7. Beliakov, Sergei, Yulia Boriskina, and Mikhail Gnevanov.Analysis of performance
indicators of investment and construction sector of the Russian Federation in the conditions of economic
crisis. MATEC Web of Conferences. Vol. 106. EDP Sciences, 2017.

Ci5. D. Țâmpu, Human motivation and corporate governance, Copernican Journal of Finance &
Accounting, 4(2), p.177–193, 2015, ISSN 2300-3065, http://dx.doi.org/10.12775/CJFA.2015.023,
Indexare BDI: ARIANTA, BazEkon, EBSCO, Google Scholar, Index Copernicus  (ICV 2013: 6.9),
ProQuest, RePEc (Research Papers in Economics), SHERPA / RoMEO, Journal Digital Platform of
Nicolaus Copernicus University,

Ci5.1. Mumphrey Jr, Johnny. Strategies Road Freight Transport Leaders Use to Increase Driver
Retention. Diss. Walden University, 2020.

Ci5.2.  Boden, Rebecca, and Julie Rowlands, Paying the piper: the governance of vice-
chancellors’ remuneration in Australian and UK universities. Higher Education Research &
Development (2020): 1-15.

Ci5.3. Lamhot, Efraim, Analisis Tingkat Kepuasan Kerja Dokter Berdasarkan Corporate
Governance, Budaya Organisasi dan Penilaian Kinerja Dokter pada Rumah Sakit di Bandarlampung.
(2018), Journal of Muslim Community Health (JMCH), Published by Postgraduate Program in Public
health Muslim University of Indonesia

Ci6. D. Țâmpu, C. Costea, The MAS models use - an imperative approach to build a new economic
paradigm - Springer book, Studies in Fuzziness and Soft Computing , Multicriteria and Multiagent
Decision Making with Applications to Economic and Social  Sciences. Vol 305, p.77-83, 2013,
http://link.springer.com/content/pdf/10.1007%2F978-3-642-35635-3_6.pdf  Indexată BDI: DBLP and
Ulrichs, SCOPUS, Zentralblatt Math, GeoRef, Current Mathematical Publications, IngentaConnect,
MetaPress 

Ci6.1. Balint, Antoniu Ovidiu, The concept of “smart mobility”–from complex to ordinary
intelligent transport systems. Contemporary Readings in Law and Social Justice 9.2 (2017): 281-286.

Ci6.2. Costea, Carmen, Laura Libardea Vladuca, and Larisa Mihoreanu, "Societal consequences
of para-networking influences under crisis. Contemporary Readings in Law and Social Justice 6.1
(2014): 437.

Ci6.3. Balint, Antoniu Ovidiu, A Research Thru A Logistic Perspective Regarding The
Management Of Image-Crises Of Public Institutions From Romania. Internal Auditing and Risk
Management 37.1 (2015): 23-30.

Ci7. D. Țâmpu, C. Costea, A concerning view in the liquidity crisis through the game theory, The
Proceedings of Journal ISOM Vol. 6 No. 1 / May 2012, pp. 175-184 ISSN: 1843-4711, category CNCSIS
B+, indexat ProQuest, EBSCO, REPEC, COPERNICUS http://jisom.rau.ro/ISOM_Nr10.html ,
http://jisom.rau.ro/downloads/JISOM%2061-rezumate.pdf

Ci7.1. Costea, Carmen, Laura Libardea Vladuca, and Larisa Mihoreanu. Societal consequences
of para-networking influences under crisis. Contemporary Readings in Law and Social Justice 6.1
(2014): 437.

Data: 25.09.2025 Semnătura:

http://dx.doi.org/10.12775/CJFA.2015.023
http://link.springer.com/content/pdf/10.1007%2F978-3-642-35635-3_6.pdf
http://jisom.rau.ro/ISOM_Nr10.html
http://jisom.rau.ro/downloads/JISOM%2061-rezumate.pdf


8

                                                                                                                     


